Edinburgh Contacts:

Univers -tj,: The Activities Office,
Students
Association 5/2 Bristo Square,

Potterrow EH8 9AL

(0131) 650 2349

Edinburgh University Salsa Society Constitution
Society Contact Email: info@salsasociety.eu

1. Name

1.1. Official Title
a. The name of the society shall be “Edinburgh University Salsa Society”,

abbreviated as “EUSS”, and hereafter referred to as the Society.
2. Aims

2.1. The aims of the Society shall be:
a. to benefit and encourage all students/members who wish to learn or improve
their skills in the art of dancing.
b. to promote dancing by organising weekly classes for all levels, and social
dancing events whenever possible/appropriate, as seen fit by the committee.

c. The main focus of the dances taught and events organised shall be on



variations of Salsa.

d. The secondary foci are dances and dance-related activiies commonly
associated with Salsa which can include, but are not limited to: Bachata,
Styling, Rueda, Cha-Cha, Zouk and Kizomba.

3. Membership

3.1. Forms of Membership

a. Full membership of the Society is open to all matriculated students of
Edinburgh University.

b. Membership shall also be open to any non-students and students from other
Universities who are interested in the Society.

c. Membership shall be at least 75% matriculated students of Edinburgh
University.

d. Full membership lists should be filed with the Activities Office at least once per
semester to ensure membership databases are up to date.

e. If any dispute of membership should arise, the list registered through the

Students’ Association database will be used as the official list.

3.2. Membership Entitlements

a. All members shall be entitled to information about the Society’s activities,
circulated by the committee via email, should they wish to subscribe to the
mailing list.

b. All members shall be entitled to attend all Society’s events. In the circumstance
where the event has a limited capacity, members will have priority over
non-members, and attendance will be decided on a first come first served
basis

c. All members shall be entitled to Society privileges such as discounts with the
Society’s partners, as arranged by the committee.

d. All members shall be entitled to attend Society meetings and provide

suggestions of events and motions they would like to be passed.

3.3. Membership Responsibilities (including all other attendees of EUSS events)
a. Members must act in good faith to the Society and must not act in a manner
which brings the Society into disrepute or is inappropriate towards other

members of the community, including but not limited to members, and
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non-members.

b. Members must not cause damage to Society property or venues for Society
events.

c. In case of a breach of Member's Responsibilities, the Society is entitled to take
action, as detailed in clause 6.

4. Management

4 1. The General Committee

a. The business of the Society shall be managed by a committee of Office
Bearers, with the support, if necessary, of a group of non-executive
committee members.

b. Executive Office Bearers and Performance Officers, must be members of
the Society and matriculated students of the University of Edinburgh.
Exception applies to Performance Officers, if there is no matriculated

candidate.

c. All Office Bearers will complete annual online training as outlined by the
Activities Team.

d. Any Society members shall be allowed to run for a supporting committee
role (non-executive role).

e. Society members shall not be eligible for executive office bearer positions
if, by way of family or other close relation to Society teachers (or other

paid collaborators), they have a conflict of interest.

f. Current Office Bearers must be assigned to the Society profile immediately
upon election.

4.2. Committee Entitlements

a. Any active Office Bearer has the right to attend all of the classes and Fiesta
Latinas offered by the society free of charge regardless of attending
the event in the role of a committee member or privately.

b. With retroactive effect for the time since the AGM 2019, any executive
office bearer who was in office for at least one full semester will be able to
attend Fiesta Latina events organised by the society for free five years
after leaving the committee. If they rejoin the committee during this period,

the benefit will be paused and resume once they are no longer on the
committee.



c. Non-executive office bearers shall be eligible for the same benefit outlined
above, provided that they have served on the committee for a minimum of
three full years. The same conditions regarding the five-year benefit period

and its suspension upon rejoining the committee shall apply.

4.3. Executive Office Bearers: the Core Committee
a. The Core Committee must consist of a President, Admin Secretary, Social
Secretary and Treasurer (the executive officers) as a minimum.
b. These Office Bearers will be elected at the Annual General Meeting.

c. No person can be elected to more than one of these posts simultaneously.

4.2.1. President

a. There shall be exactly one person in the position of President or two people
in the position of Co-Presidents.

b. The President shall be the official representative of the Society and is
responsible for the conduct of the society

c. The President shall be responsible for overseeing the administration and
organisation of the Society,

d. The President shall chair all meetings including the Annual General
Meeting, General Committee Meetings and Emergency General Meetings.

e. It is the President’s responsibility to ensure the Society has submitted their
annual report, risk assessment and re-registration forms to the Activities
Office.

f. The President shall announce and hold meetings with the committee when
seen appropriate. The President has the right to cancel meetings should
they be redundant, or due to unavailability of the core position holders.

g. The President shall have the power to assign additional tasks to committee
members as they deem necessary and appropriate.

h. The President shall have the power to assign additional roles (beyond the
executive positions) to other members of the committee, as seen
appropriate.

i. Should the President resign, a new President will be voted in an EGM.
Should one of the co-presidents resign the remaining president will
become the sole President of the society.

j- The President is responsible for communicating any committee change
request to the Societies Team after the election has taken place.

k. A student member shall be an active core committee member or supporting
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treasurer for one year prior to their eligibility for candidacy for the
presidency, with the exception being if no candidate fulfils this

requirement.

4.2.2. Secretary
a. There shall be exactly two people in the position of Secretary. Those people
will accordingly take the positions of Administrative Secretary and Social
Secretary.
b. The Secretaries shall filter communication to the relevant committee
members.
c. The Secretaries are directly responsible to the President.

d. Should any of the Secretaries resign, a new Secretary or Acting Secretary
will be voted in an EGM.

4.2.2.1. Administrative Secretary

a. There shall be exactly one person in the position of Administrative
Secretary.

b. The Administrative Secretary will prepare the agendas, and record the
minutes of every committee meeting, AGM and EGM.

i. The Administrative Secretary is further responsible for
recording committee attendance at each committee
meeting, and informing the President if a committee
members’ attendance falls below the expected 80% as per

clause 4.5.a.i.

c. The Administrative Secretary shall know how many members the society
has and shall keep an updated list of all society members.

d. The Administrative Secretary shall be in charge of the mailing list and shall
send weekly emails to society members.

e. The Administrative Secretary shall obtain necessary room bookings for all
classes, events and practices, including room bookings for performance
teams if required.

f. The Administrative Secretary is responsible for booking events and the
Activities Fair stall for Welcome Week in September and Give-it-a-go
Week in January.

g. The Administrative Secretary shall manage and keep a record of all booked
venue times and locations. The Administrative Secretary is responsible for
following any booking-related rules and regulations the Society is subject
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to.

h. The Administrative Secretary shall assume the position of President in their
absence.

i. The Administrative Secretary shall deal with all areas of administration not
done so by other committee members.

j- The Administrative Secretary shall assist the Performance Officer and
Technical Officer with administrative tasks, such as room bookings and
venue management.

k. The Administrative Secretary is responsible for the tasks of the

Performance Officer and Technical Officer should those positions not be
filled.

4.2.2.2. Social Secretary

a. There shall be exactly one person in the position of Social Secretary.

b. The Social Secretary is responsible for publicising events run by the Society

in a timely fashion.

c. The Social Secretary is responsible for the creation, safekeeping, and
organising of any media and/or recordings belonging to the Society unless
specified otherwise.

d. The Social Secretary shall be in charge of moderating the Facebook page,
Instagram page, and any other social media.

e. Advertisements shall be handled in accordance with the currently published
Advertisement Policy.

f. The Social Secretary shall be in charge of informal communication within,
and outside of the Society.

g. The Social Secretary shall assume the position of President in his/her
absence should the Administrative Secretary be unable to perform the role of
President.

h. The Social Secretary shall coordinate and oversee the work of the Events
Officer, Fiesta Latina PR Officer, should those positions be filled.

4.2.3. Treasurer

a. There shall be exactly one person in the position of Treasurer.

b. The Treasurer shall conduct and supervise all financial responsibilities of



the Society.

c. The Treasurer shall be accountable to the committee and members for the
finances of the Society.

d. The Treasurer shall keep and prepare accounts of the Society and provide
a provisional budget, as exhaustive as possible, to be presented at the
Annual General Meeting.

e. Itis the Treasurer’s responsibility to ensure the annual financial report is
complete and submitted along with the Society’s annual report.

f. The Treasurer shall be in charge of both the EUSA internal account and the
external RBS Society bank account. They shall keep a record of
confidential access details and ensure the handover process is done in a
timely fashion at the end of their position. The external RBS Society bank
account must have two signatories at all times.

g. The Treasurer shall ensure the money box/float is present for all of the
classes and events, where it is needed, either in person, by a Supporting
Treasurer, or by another Executive Office Bearer

h. The Treasurer shall make regular deposits into the external RBS Society
bank account to avoid carrying excessive cash.

i. The Treasurer shall report any accounting of revenues and expenses at the
request of the committee.

j- The Treasurer shall pay the teachers at the end of each lesson or rehearsal
and must keep up-to-date records of payment details for teachers, DJs,
and any other relevant payees.

k. The Treasurer shall assume the position of Administrative Secretary in
his/her absence.

I. The Treasurer shall coordinate and oversee the work of the Supporting

Treasurer(s).

4.4. Non-Executive Officers: Supporting Roles

4.4.1. “Vice” - Officer

a. If necessary (due to the workload or extra commitments of any of the

Executive Office Bearers) a number two (vice) position can be assigned
per each of the Executive Office Bearers Roles.

b. The assignment of a vice position must be discussed among the Executive

Office Bearers prior to opening the vote to the Office Bearers.
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c. A Vice-President, Vice-Secretary, or Vice-Treasurer role can be assigned
during the year, amongst the Office Bearers, by decision of the majority of
the Office Bearers.

d. The Vice-President, Vice-Secretary, and Vice-Treasurer are responsible to
the President, Secretary, and Treasurer, respectively.
e. The Vice-President, Vice-Secretary, and Vice-Treasurer shall share the

tasks of the President, Secretary, and Treasurer, respectively.

4.4.2. Supporting Treasurer(s)

a. Supporting Treasurers must be members of the society.

b. There shall be as many Supporting Treasurers as necessary to cover all of

the money collection in weekly Society events.

c. Supporting treasurers are not office bearers, but are a support for the
Treasurer to manage the events payment collections. They will enjoy the
same perks as committee-members and are subject to the same welfare
expectations. They are not required to be voted in at an AGM/EGM but
can be recruited at any point throughout the year as needed by the
Treasurer.

d. The Supporting Treasurers shall ensure the money box/float is present for
all of the classes and events, according to a schedule organised by the
Treasurer.

e. The Supporting treasurers are subject to the same committee expectations,
and a reasonable commitment is required, as decided by the Treasurer.

f. The Supporting Treasurers are responsible to the Treasurer.

4.4.3. Performance Officer

a. There shall be up to two persons in the position of Performance Officer.

b. The Performance Officer shall be responsible for organising performance

groups for the Society and coordinating rehearsals. This includes but is not

limited to communicating with the choreographers and overseeing progress.

c. The Performance Officer shall lead the purchases of any
performance-related equipment.

d. The Performance Officer shall find venues and events for the performance
groups to perform at.

e. The Performance Officer is responsible for securing any additional funding

if necessary through means such as but not limited to: university grants or
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sponsorships.

f. The Performance Officer is responsible to the Administrative Secretary.

4. 4.4. Welfare Officer

a. There shall be up to three people in the position of Welfare Officer.

b. The Welfare Officer is responsible for communicating the Society welfare

standards regarding the wellbeing, safety, and inclusivity of all participants

engaged in Society activities.

c. The Welfare Officer must complete any available EUSA Welfare training
prior to activating the role.

d. The Welfare Officer is responsible for monitoring the Anonymous Reporting
Form.

e. The Welfare Officer must follow the guidance in Section 6 when
encountering welfare violations.

i. In case the welfare violation is beyond reasonable boundaries, the
Welfare Officer is responsible for signposting individuals to
adequate support outside the Society.

f. The Welfare Officer is responsible to the President, and if the President is
absent, to the next Executive Office Bearer.

g. In the case where the Welfare Officer is absent, the Executive Office
Bearers take over the responsibilities of the Welfare Officer, provided that

they have received any available EUSA Welfare training.

4.4.5. Technical Officer

a. There shall be up to one person in the position of Technical Officer.

b. The Technical Officer will oversee the maintenance and storage of the

Society’s equipment, including but not limited to: speakers, headsets, and

cables.

c. The Technical Officer shall be responsible for the continuous development
of the Society’s website.

d. The Technical Officer shall act as technical support for any Society-related
issues.

e. The Technical Officer is responsible for coordinating the transportation of
the society's equipment to events where it is required.

f. The Technical Officer is responsible to the Administrative Secretary. 9



4.4.6. Event Officer

a. There shall be up to three people in the position of Event Officer.

b. The Event Officer is responsible for any additional projects of the Society,
including but not limited to: collaborations with other societies, non-dance
socials, charity work, and securing Society member discounts for other
events/venues and social events.

c. The Event Officer is responsible for informing the Executive Office Bearers
before initiating any event organisation.

d. The Event Officer shall be responsible for coordinating with the Social
Secretary and Treasurer regarding the publicising and marketing,
respectively.

e. The Event Officer is responsible for event management during the event.

f. The Event Officer shall inform the Executive Office Bearers about the

outcomes of the events.

g. The Event Officer is responsible to the Social Secretary.

4.4.7. Fiesta Latina Officers
4.4.7.1. Fiesta Latina Lead Officer

a. There will be exactly one person in the position of Fiesta
Latina Lead Officer.

b. The Fiesta Latina Lead Officer is responsible for
overseeing the running of the Fiesta Latina Team.

c. The Fiesta Latina Lead Officer is responsible for final
executive decisions related to Fiesta Latina.

d. The Fiesta Latina Lead Officer is responsible for event
managing the night of Fiesta Latina.

e. The Fiesta Latina Lead Officer is responsible for liaising
with venue management and the EUSA technical officer for
tech requirements.

f. The Fiesta Latina Lead Officer is the main contact for
Fiesta issues and questions.

g. The Fiesta Latina Lead Officer is responsible to the Social
Secretary.
4.4.7.2. Fiesta Latina Admin Officer

a. There will be exactly one person in the position of Fiesta
Latina Admin Officer.

b. The Fiesta Latina Admin Officer is responsible for liaising
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and booking with teachers and DJs.

c. The Fiesta Latina Admin Officer is responsible for
maintaining equality amongst teachers in terms of
opportunity and payment.

d. The Fiesta Latina Admin Officer is responsible to the Fiesta

Latina Lead Officer.
e. The Fiesta Latina Admin Officer shall assume the position of
Fiesta Latina Lead Officer in his/her absence.
4.4.7.3. Fiesta Latina General Officer

i. There will be up to two people in the position of Fiesta
Latina General Officer.

ii. The Fiesta Latina General Officer is responsible for
organising photography for the Fiesta Latinas including
contacting photographers, and coordinating with the Social
Secretary to post photos on the society’s social media in a
timely fashion.

iii. The Fiesta Latina General Officer is responsible for
organising volunteers for Fiesta Latina.

iv. The Fiesta Latina General Officer is responsible for
purchasing necessary decorations and items.

v. The Fiesta Latina General Officer is responsible to the Fiesta
Latina Lead Officer.

4.4.7 4. Fiesta Latina PR Officer

i. There will be exactly one person in the position of Fiesta
Latina PR Officer.

ii. The Fiesta Latina PR Officer is responsible for creating
promotional material and coordinating posting it with the
Social Secretary.

iii. The Fiesta Latina PR Officer is responsible for completing

the ‘Promote Your Event’ form, thus ensuring that
promotional material and tickets are available on the EUSA
website at least 2 weeks before the Fiesta Latina.

iv. The Fiesta Latina PR Officer is responsible to the Fiesta

Latina Lead Officer.
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4.4. Committee Decision Procedure

a. Any changes to the Constitution of the Society must be initiated by the
Office Bearers.

b. The proposed changes must be published to the Office Bearers at least 3
weeks before the EGM/AGM, and to the Society members at least 2
weeks before EGM/AGM, prior to being put to vote at the EGM/AGM.

c. The President of the Society has the power to veto a decision if at least one
other member of the Office Bearers votes against the decision in question.

d. A voting process regarding a decision affecting the functioning, where the
decision does not directly influence the position of a member of the Office
Bearers, can be either confidential or open at the discretion of the Office
Bearers.

e. Where a decision directly affects the position of an office bearer in the
Office Bearers, the voting process must take place in the absence of the
person in question. However, the person in question must be made aware

of the Office Bearers’ intention to hold a vote.

4.5. Conduct and Discipline

a. All Office Bearers shall actively prioritise attending committee meetings
announced by the President.

i. Office Bearers are expected to have a 80% attendance rate for
committee meetings; unless previously discussed otherwise with
the President.

b. In case of absences at a meeting, all Office Bearers are responsible for
individually reviewing the meeting minutes.

c. Office Bearers shall report any progress and/or changes in their respective
areas of responsibility to the President and their direct superior as soon as
possible.

d. If an Office Bearer fails to fulfil the tasks assigned to the position they will be
subject to disciplinary action decided by the President and Welfare
Officers, and in the case of proposed removal, agreed on by the majority
of the Office Bearers.

e. Any Office Bearers wishing to step down from their role, must provide at
least 14 days oral/written notice to the committee.

f. Any incidence of inappropriate behaviour by an Office Bearer must be duly
brought to the notice of other Office Bearers and the Welfare Officer.

g. Any Office Bearer member reserves the right to deny entry to classes or
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events to individuals if their behaviour could pose a threat for the
well-being of others, and report such incidents to the Welfare Officer.

h. The Edinburgh University Salsa Society and its committee members
individually, shall not be liable for any personal injuries, damage or
misconduct which takes place during a Salsa Society class or event.

i. Removal of Committee Members
i. The removal of a committee member can be initiated by any member of
the Executive Committee through the proposal of a formal vote.

ii. Executive Officers may choose to issue a notice of removal, providing
the member in question with prior notice of the vote to remove them.

iii. To effect the removal of an Office Bearer, a vote shall be held among
the Executive Office Bearers. If an Executive Officer is the subject of the
vote, they will be excluded from the voting process.

iv. A relative majority vote is required for the removal to be approved.

v. In cases involving welfare concerns, a committee member may be

removed through the welfare process, as outlined in Clause 6.

4.6. Annual General Meetings

a. All members of the Society are entitled to attend Annual General Meetings
(hereinafter referred to as the AGM).

b. It is the responsibility of the Admin and Social Secretary to ensure that

members receive at least 14 days written/email notification of the AGM.

c. Motions to be discussed should be presented to the Admin Secretary in
advance of the AGM. Nomination period shall be at least 14 days.

d. The Executive Officers may waive the rule and accept motions at any time

before or during the AGM.

e. All Office Bearer roles shall be subject to election annually at the AGM.

f. All members who are matriculated students of the University of Edinburgh

shall be entitled to stand and to vote in elections.

g. Only fully-matriculated students are entitled to vote at the AGM.

h. The quorum shall be 15% of the membership of the Society in order to

validate any decisions/votes made.

4.7. Emergency General Meeting
a. The President may call an Emergency General Meeting for matters arising
in the course of the year which require consideration by members.

Hereinafter, such a meeting is referred to as an EGM.
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b. The EGM shall follow the procedure of the AGM outlined in 4.5 above.
c. All members shall receive at least 14 days written/email notification of the
EGM.

d. In the event of an Executive position becoming vacant, the President will

call an EGM to elect a replacement.
e. The President is responsible for communicating any committee change

request to the Societies Team after the election has taken place.

5. Finance

5.1. Finance Policy
a. The financial year shall run from 1st April to 31st March.
b. The Treasurer and the President shall be the signatories to all the bank

accounts held by the Society.

5.2. General Finance

a. The society shall be non-profit making. The Office Bearers and members
may only receive payment, direct or indirect, as reimbursement for
legitimate expenses.

b. The Society’s funds must never be used for anything other than the
expenses incurred by the Society.

c. Any expenses, other than those incurred in paying the teachers for classes
and Fiesta Latinas, must be agreed upon through a majority vote by the
Office Bearers before the actual spending of the money.

d. Any intentional or unintentional expenses, which have not been previously
agreed upon, are due to be reimbursed to the society by the person
responsible for the Society incurring such expenses.

e. Any reserves at the end of the financial year shall be carried over into
reserves for the following financial year.

f. A loss carried forward into the following financial year must be notified and

explained at the Annual General Meeting.

5.3. Misuse of Society Funds
a. The misuse of society funds by any member of the society must be dealt
with in the strictest of manners. A meeting of the Office Bearers must be

arranged and an appropriate action must be decided upon by majority
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vote.

b. A member of the society found guilty of misusing the society funds,
irrespective of the amount, will be required to repay the amount in full.
c. If an Office Bearer is found guilty of misusing the society funds, he/she shall

not be allowed to continue their role.

6. Welfare Statement
6.1. Welfare Statement: Our priority is to create a welcoming, safe, and inclusive
environment for anyone participating in the Society.
6.2. Welfare Considerations
a. Welfare Violations: A Welfare violation is any action or behaviour that

compromises the well-being, safety or inclusivity of participants of the
Society, such but not limited to harassment, abuse, discrimination,
violence, inappropriate touching, unsafe behaviour (e.g. rough leading),
disruptive conduct.

b. Inclusivity: The Society will aim to provide a means for individuals to identify
themselves as leaders and followers or both at Society social dancing
events, such as but not limited to: wristbands, and stickers. 6.3. Reporting
of Welfare Violations

a. Any person participating in our Society (whether student, non-student,
member, non-member, teacher or Office Bearer) who experiences or
witnesses a violation of the Welfare policy at a Society or non-Society
event can report the incident.

b. Reports are preferably made directly to the Welfare Officer or through the
Anonymous Reporting Form:

https://docs.google.com/forms/u/1/d/e/1FAIpQLSdyxxD5QfadvTQDOFodY
QQSd3X9znmYN xHfk4Yk67B1jM8lg/viewform?usp=send form

i) Alternatively, any Office Bearer or Teacher can receive reports and is
responsible for forwarding them to the Welfare Officer.
6.4. Assessment of Welfare Violations
a. The Welfare Officer is responsible for conducting an impartial investigation
of the reported welfare violation.
b. The Welfare Officer will handle the report with care and confidentiality, and
will not reveal personal information to individuals outside the Welfare
Team without permission from the reporter.
c. The Welfare Officer shall communicate reports to the rest of the Welfare
Team with permission from the reporter. In the case where there is only
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one Welfare Officer elected, the Welfare Officer shall communicate the
report to the President.

d. Assessments will be based on careful consideration of several factors.

i) Including but not limited to verifiable evidence, history of previous
warnings, mitigating circumstances, remorse or willingness to make
amends, and proactive steps to change behaviour.

6.5. Sanctions for welfare violations

a. Any decision made by the Welfare Officer regarding sanctions must be
approved by the President, except in the case of an informal warning,
which must be reported to the President afterwards.

b. The Welfare Officer may, based on their assessment of the Welfare
violation, impose sanctions, including:

i. Informal warning: Informal warnings will be issued by the Welfare
Officer to address initial concerns that do not warrant a written
warning or disciplinary actions. This may occur in person or online.
Individuals will be reminded of the Welfare statement written in the
constitution.

ii. Written warning: Written warnings will be issued by the Welfare
Officer for minor welfare violations. These will outline the behaviour
in question, corrective actions, and possible future consequences.
The warning will be sent via email from_welfare@salsasociety.eu or
from the Society’s social media.

iii. Removal of membership and ban: The Society reserves the right to

remove memberships with no refund and ban individuals from any

Society activity, including but not limited to: classes, Fiesta

Latinas, and Society meetings. This sanction will be imposed
where individuals are assessed to pose a serious risk to the
well-being of others. Notification of removal of membership and
ban will be sent through an email from_welfare@salsasociety.eu
or the Society’s social media. Bans must be approved by the
President.

c. The Edinburgh University Students Association (EUSA) will be notified of
the removal of a member and will be provided with information pertaining
to the ban and sanction process.

d. Bouncers at EUSA venues will be given a list of names and photos of
banned individuals.

e. All persons removed from membership may appeal to EUSA against the
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removal of membership and ban.
f. The Welfare Officer may lift a ban after a review, and approval from the

President, where appropriate.

7. Policy
7.1. Re-registration, Annual Reports and Financial Reports
a. Re-registration of the Society must be submitted in accordance with the

deadlines set by the Activities Team.

b. Annual and Financial Reports must be submitted as part of the

re-registration process following the AGM in the second semester.
7.2. Society Status

a. The Society may not register to obtain any legal status, including a limited
company or a charitable status.

b. All external affiliations of the Society shall be made clear to Edinburgh
University Students’ Association. Any affiliations with an outside
organisation will be subject to Society Council’s policies.

7.3. Equal Opportunities Policy

a. The Society shall uphold and maintain its policy on the equality of
opportunity as defined in the Equal Opportunities Policy.

b. The Society will take all necessary steps to ensure that their meetings,
events and socials are accessible to all.

c. The society will ensure that it complies with any relevant data protection
legislation.

d. The Society believes that discrimination or harassment, direct or indirect,
based on a person’s gender, age (except where it relates to licensing
laws), race, skin colour, nationality, religious belief, socio-economic
background, family situation, domestic responsibilities or any other
irrelevant distinction, is detrimental to the Society, and will not be tolerated.

e. The Society shall abide by any applicable laws, bye-laws and guidelines of
the Edinburgh University Students’ Association concerning recognised
Societies, including but not exclusive to the Societies Regulations.

8. Constitutional Clauses
8.1. The EUSS constitution shall refer to the latest Societies Regulations by the

Students’ Association.
8.2. Alteration of the Constitution
a. Any motion to alter the Constitution will have to be supported by two-thirds
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of the members present at the AGM or EGM, 14 days notice of which shall
be given.

a. The Students’ Association considers the ruling society constitution to be
that which is displayed on the Society Profile.

9. History
This constitution was accepted at the EGM held on the 3rd of March 2024, and it

complies with all mandatory clauses required by the Students’ Association.
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